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	Name of host organisation
	IUCN – International Union for Conservation of Nature

	Internship Coordinator


	Christian Vonarburg

Human Resources Officer - Career & Professional Development

	Address


	IUCN - International Union for Conservation of Nature

Human Resources Management Group (HRMG)

28 Rue Mauverney

1196 Gland, Switzerland


	E-mail
	

	Homepage
	www.iucn.org


Placement Offer

	Dates/duration
	01.09.2010 – 30.04.2011, 8 months


	Supervisor
	Mr. Gonzalo Oviedo, Senior Adviser on Social Policy   

	Detailed description of the internship project(s);

tasks assigned


	IUCN Social Policy Internship on Conservation and Human Rights
The intern will support the work of the IUCN Social Policy Unit on matters concerning the links between nature conservation and human rights, with particular attention to livelihood security links. He/she will work closely with the Senior Adviser on Social Policy and will also interact with other colleagues and partners from other programmes, regional and country offices, and partner organizations.
IUCN started a programme of work on conservation and human rights in January 2009, through the creation of a Community of Practice on Rights-Based Approaches (CoP-RBA) tasked with the development of instruments and tools to support the integration of standards, safeguards and other human rights elements in its programmes. This work also implies following closely some relevant international processes, such as the deliberations of the UN Human Rights Council and the UN Permanent Forum on Indigenous Issues. 
In parallel, the eight largest international conservation organizations of the world started a collective process called Conservation Initiative on Human Rights (CIHR), which has similar purposes but working across all organizations, and where IUCN is a key player and has offered to provide technical support. 
Both work programmes (CoP-RBA and CIHR) are expected to expand over a 2-year period (2010-2011) to cover a range of tasks. IUCN is scheduled to report to the 5th World Conservation Congress in 2012 on accomplishments in this area. 
In particular the intern will be involved in the following tasks:
1. Convention of Biological Diversity, 10th Conference of the Parties (October 2010) 

· Support preparation of relevant information, follow activities during the conference and relevant follow-up.
2. International processes on human rights and conservation
· follow relevant international processes, including research, review and summarize related information – e.g. on the human rights and livelihood security implications of climate change 
3. Policy tools for a human rights-based approach (HRBA) to conservation 

· Support the development of policy tools for a HRBA to conservation – policy principles, technical guidance, capacity building materials, communication tools, lessons learned, best practice. 
4. Support the Conservation Initiative on Human Rights (CIHR) with partner NGOs
· Support the development of policy tools – policy principles, technical guidance, capacity building materials, communication tools, lessons learned, best practice.
· Participate in meetings and technical discussions of the Initiative
5. Liaise with human rights organizations in Geneva and other places on relevant issues

· Follow the deliberations of the UN Human Rights Council, the Expert Mechanism on the Rights of Indigenous Peoples, UN Permanent Forum on Indigenous Issues, etc.
6. Social Policy Communications
· Assist in preparing various communications tools (web stories, press releases, etc.) and updating IUCN web sites on Social Policy

	Training components and 

learning elements


	On the job training from IUCN staff through hands on engagement in a very active Unit which deals with a variety of cross-cutting topical social issues in conservation. The internship will allow the candidate to get an overview of IUCN and its work at an international level, to liaise with the rest of the international conservation community, and to learn about the work at the interface of governmental and non-governmental organizations. It will significantly deepen his/her understanding of the practical work of relevant conventions and institutions in the area of conservation and human rights and provide opportunities for engagement. This will allow the candidate to develop strong skills in the field of international conservation and sustainable development policy. 

	Participation in missions or

training courses
	· Participation in meetings/ workshops of the CoP-RBA and CIHR (at least 3 over a 10-month period), which will be combined with missions to several places, e.g. the 9th meeting of the UNPFII in New York City and others.

· Involvement in the mission to the CBD COP 10 in Nagoya, Japan. 
· Collaborative work with legal experts of the IUCN Environmental Law Centre in Bonn 

· There are many options at IUCN Headquarters that can provide excellent opportunities to develop the intern’s understanding of global conservation and development work.

· Possibility to enrol in relevant online learning courses (such as languages, project management, etc.) and other courses as offered in IUCN Headquarters.

	Additional comments


	There is growing attention internationally about the links between environmental issues, rights and livelihood security. IUCN and its partners are increasingly involved in this area of work, which offers many opportunities for learning, research, and creative development of inputs and contributions. IUCN has strong experience of working with young professionals and mentoring them for the successful development of their careers.   


Required Qualifications

	Academic qualification

(student, B.A., M.A.)
	Masters degree in social sciences, development studies, legal issues, philosophy, or related fields. 
Some background on environmental issues.

	Subjects
	international development and environmental policy
and human rights 

	Language Skills
	Excellent spoken and written English is essential, and fluency in Spanish and/or French.  

	Computer literacy
	Computer skills in Microsoft Office software (i.e. Word, Outlook, Excel, PowerPoint) and internet.

	Internship-related experiences


	Experience (ideally including field experience) in the area of environmental and development is important, as well as a good understanding of international policies and human rights issues. Some experience at the international level would be beneficial.
Legal training would be an asset.

	Additional skills/requirements


	Self-starter, with strong sense of initiative and personal responsibility.

Ability to work independently.

Well organized.

Ability to work under pressure to meet tight deadlines.

Willingness to travel internationally. 

Flexibility, reliability and a good team player.

Excellent interpersonal skills and ability to interact well with people of all cultures.
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