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	Name of host organisation
	International Organization for Migration

	Internship Coordinator
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Human Resources Management/HRM

Geneva



	E-mail
	

	Homepage
	www.iom.int


Placement Offer

	Dates/duration
	01. September 2010 – 28. February 2011

	Supervisor
	Philippe Boncour, Head, International Dialogue on Migration (IDM) Division, Migration Policy and Research Department (MPRD), IOM Headquarters, Geneva, Switzerland

	Detailed description of the internship project(s);

tasks assigned


	Established in 1951, the International Organization for Migration (IOM) is the principal inter-governmental organization in the field of migration and works closely with governmental, intergovernmental and non-governmental partners.  Currently, IOM has 127 member states with a further 17 states and numerous international and non-governmental organizations holding observer status.  

IOM is dedicated to promoting humane and orderly migration for the benefit of all.  It does so by providing services and advice to governments and migrants.  IOM works to help ensure the orderly and humane management of migration, to promote international cooperation on migration issues, to assist in the search for practical solutions to migration problems, and to provide humanitarian assistance to migrants in need, be they refugees, displaced persons or other uprooted people.  

The Migration Policy and Research Department (MPRD) is in charge of IOM’s International Dialogue on Migration (IDM) and related forum activities, IOM’s strategic policy analysis and coordination on international migration issues, as well as research, and publications.  

IOM launched the International Dialogue on Migration in 2001 to provide a forum for governments, international and non-governmental organizations and experts to identify and discuss the principal international migration issues of our time with a view towards finding practical and cooperative solutions.  Every year, the IDM is guided by an overarching theme which is elaborated during workshops, at the annual assembly of IOM’s membership (known as “the Council”), as well as through regional dialogues and in other international venues.  IDM is designed to contribute to a better understanding of migration and its complex linkages with other policy areas. The dialogue allows governments and IOM, together with other relevant inter-governmental and non-governmental organizations, civil society and the private sector, to exchange views and experiences and to explore current migratory trends and related policy opportunities and challenges.  The IDM aims to promote comprehensive approaches and innovative practices to effectively manage migration for the benefit of all parties involved, home countries, host countries and migrants themselves.  By establishing an open forum, inclusive of many different stakeholders, the IDM also places particular emphasis on strengthening cooperation between governments and between governments and other actors.  
In addition to organizing the IDM events, the IDM team works to support policy coherence between migration and related disciplines.  The IDM team currently focuses on two sets of cross-cutting issues. The first is the links between migration and development and ways to strengthen these links in countries of origin, transit and destination. The second set of cross-cutting issues is the nexus between migration, climate change and environmental degradation – an increasingly prominent issue on the international agenda. 

Furthermore, in addition to the IDM fora for migration dialogue, the IDM team supports inter-state dialogue and cooperation on migration issues at the regional and global levels.  

As part of the IDM team, and under the supervision of the Head of IDM, in co-ordination with the Department Director, the intern will: 
· contribute to improved management of migration by supporting IOM’s efforts to:

· assist governments in their efforts to implement sound migration policies, legislation and procedures; 

· strengthen cooperative mechanisms between governments and other stakeholders to comprehensively and effectively address migration issues; and

· support regional and global dialogues on migration.

· contribute to the development of policy coherence between migration and related disciplines, such the environment and climate change;

In relation to the above tasks, the intern will: 

· research, collect and analyse relevant information on identified issues within the field of migration (pertaining e.g. to migration management, migration statistics, best practices, migration and the environment, migration and social change,  return migration labour migration, migration and development, migration and trade, integration etc.); 
· assist in writing policy papers and articles for distribution to the IOM membership and external partners; 
· assist in preparing speeches and supporting documentation for official presentations by senior IOM staff; 

· assist in the preparation of upcoming meetings and conferences such as the IDM sessions at the IOM Council and the IDM workshops, including invitation letters, background papers, agendas and various related administrative and organisational tasks; and

· perform such other duties as may be assigned.

	Training components and 

learning elements


	· Familiarization with major themes in the field of migration;
· Insight into multilateral political processes and frameworks; 
· Understanding of policy-making processes and IOM’s work on migration policy development; 
· Involvement in the preparation and organization of workshops and IOM Governing bodies; and
· Exposure to the multicultural environment and procedural approach of an international organization. 

	Participation in missions or

training courses
	Not foreseen at the moment

	Additional comments
	


Required Qualifications

	Academic qualification

(student, B.A., M.A.)
	University Degree

	Subjects
	Social Sciences, International Relations, Economics and related subjects

	Language Skills
	Excellent command of English (particularly in written form).  Working level French or Spanish an asset.

	Computer literacy
	Proficiency in Microsoft Office applications (in particular Word, Excel, PowerPoint, and Outlook); familiarity with information scanning through internet sources, and with electronic tools for visual presentations desirable.

	Internship-related experiences
	Previous research/publications on migration related issues highly desirable.

	Additional skills/requirements


	· Proven drafting skills in English;

· Attention to detail;

· Ability to work in cross-cultural teams;

· Ability to handle competing priorities; and

· Ability to perform different duties from research to managerial to administrative tasks, as needed.
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