DAAD
  
                                                                    Studienstiftung des deutschen Volkes
Carlo Schmid Programme

for Internships in International Organisations and EU Institutions

Placement Offer 2010/2011

Reference No.: IOM2, Genf – Emergency and Post-Crisis Division

	Name of host organisation
	International Organization for Migration, Geneva Switzerland (HQ)

	Internship Coordinator


	Sherree Atkinson

	Address


	Ms. Sherree Atkinson

Staffing & Mobility Specialist

Human Resources Management/HRM

Geneva



	E-mail
	

	Homepage
	www.iom.int


Placement Offer

	Dates/duration
	1. September 2010 – 31. December 2010, 4 months

	Supervisor/title
	Pasquale Lupoli

	Detailed description of the internship project(s);

tasks assigned


	Within the Operational Support Department (OSD), the Emergency and Post-crisis Division (EPC) facilitates IOM’s institutional migration-crisis-management through a coordinated internal and external pool of services.

Humanitarian crises find within the Inter-Agency-Standing Committee (IASC) system and the cluster approach the coordination mechanism for effective humanitarian emergency response. As part of the system, IOM leads the Camp Coordination and the Camp management Cluster (CCCM-Cluster) for natural disaster-induced displacement endorsing the humanitarian reform process.
The EPC Division is consolidating the efforts undertaken during the previous years, on the formalization of the information management tools and on the development of a systematic operating system as part of a knowledge management (KM) strategy. The KM strategy is based on the practice of capturing, storing and sharing knowledge; the analysis of the information received; development of best practices and lessons learnt to be replicated; the comparison of experiences and contributions to policy and strategic thinking. This strategy aims at contributing to the better implementation of projects and programmes, at the same time facilitating daily activities related to institutional commitments as well as the operational support to the field.

To strengthen and continue the efforts, OSD, specifically EPC, are looking for a person that would assist on the build up of the strategy and monitoring the different tools.

The incumbent will work under the direct supervision of the director of OSD, within EPC.

The specific duties and responsibilities will be part of a working process.

GENERAL OBJECTIVE:

In order to be ready for a field experience, the incumbent is supposed to acquire knowledge and generate skills on the following areas:

· The whole process of an emergency

· How OSD works focusing in particular on the emergency and post-crisis division

· How IOM engages in different EPC activities considering the possibility to have some field experiences during the assignment

· How provide support in a specific service area with particular reference to the knowledge management (KM) strategy

SPECIFIC OBJECTIVES:

1. The incumbent is going to be familiar to the following areas:

· The emergency language

· IOM Field Response in Complex Emergencies 

(Preparedness, response, recovery, mitigation)

· Humanitarian reform and cluster approach

· Humanitarian financing

· Contingency plan

· Project proposals

· Donor relations 

· Flash appeals 

· Reporting

· Exit strategy

· Lessons learnt

2. The incumbent will follow internal or external training courses and workshops on the matter to the possible extend.

	Training components and 

learning elements
	EPC Training on Displacement, Camp Coordination and Protection

	Participation in missions or

training courses
	When available

	Additional comments
	


Required Qualifications

	Academic qualification

(student, B.A., M.A.)
	B.A / M.A.

The intern must not necessarily be enrolled in a university programme for the duration of the internship.


	Subjects
	Foreign Affairs, International Relations, Communications


	Language Skills
	Fluent English required. 
Spanish and/or French an advantage


	Computer literacy
	Minimum Microsoft office, additional programmes an advantage


	Internship-related experiences
	Internship Experience in other international organizations would be an advantage


	Additional skills/requirements
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