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for Internships in International Organisations and EU Institutions

Placement Offer 2010/2011

Reference No.: ILO2, Genf – Natural Disaster Management

	Name of host organisation
	ILO Crisis Response and Reconstruction Programme (ILO/CRISIS)


	Internship Focal Point

	Ms. Shukuko Koyama

	Address


	4, route des Morillions
CH-1211 Geneva 22

Switzerland

	E-mail
	

	Homepage
	http://www.ilo.org/employment/Areasofwork/lang--en/WCMS_DOC_EMP_ARE_CRI_EN


Placement Offer

	Dates/duration
	1 September 2010 – 28 February 2011; 6 months

	Supervisor
	Antonio Cruciani, Senior Specialist (Natural Disaster)

	Detailed description of the internship project(s);

tasks assigned


	A Carlo Schmid Intern will support ILO/CRISIS in the area of natural disaster management including pre-disaster preparedness for livelihood risk reduction. 

The incumbent will engage in three areas of the ILO/CRISIS work, i.e., 1) technical cooperation, 2) partnership development and 3) capacity building.

By assisting the Senior Specialist, the Intern will:

1) Technical cooperation

· Contribute to the preparation for rapid needs assessments and in-depth socio-economic analysis to assess impacts of disasters on the employment of vulnerable groups in crisis-affected countries;

· Support the implementation and backstopping of “Pre-Disaster Livelihood Recovery Planning and Disaster Risk Reduction”;
· Support relevant ILO field offices/experts in drafting post-crisis recovery programmes; 

· Contribute to preparing progress reports on post-crisis recovery projects and programmes;
2) Partnership development

· Support ILO/CRISIS initiatives to strengthen partnerships with other agencies including FAO, UNDP and UNHCR, as well as global platforms for post-disaster response such as the International Recovery Platform (IRP), the Cluster Working Group on Early Recovery (CWGER) and the Global Facility for Disaster Risk reduction and Recovery of the World Bank (GFDRR);
3) Capacity building

· Contribute to documenting and disseminating lessons learned and good practices related to ILO’s work in crisis settings;
· Maintain electronic archives of relevant information and preparing/editing documents for dissemination through the ILO website; 

· Contribute to promoting ILO’s role and to enhancing the sustainability and relevance of its performance in post-crisis recovery by supporting capacity building and training initiatives for ILO’s Constituents and recovery practitioners; and
· Contribute to the implementation of other activities of the ILO/CRISIS programme at the HQs as well as in the field operations in response to natural disasters.

	Training components and 

learning elements


	The Intern will:

· Obtain first-hand experience of HQs technical backstopping of crisis response programs;

· Learn to design and implement innovative approaches on natural disaster management especially in the area of employment and local economic recovery in crisis-affected settings;

· Obtain solid experience of participating in a multi-disciplinary inter-agency approach to development and the One UN approach in crisis response; and

· Acquire communication skills for inter-agency coordinating and drafting skills.

	Participation in missions or

training courses
	

	Additional comments
	


Required Qualifications

	Academic qualification

(student, B.A., M.A.)
	M.A.

	Subjects
	Statistics, Labour Statistics, Economics, Social sciences


	Language Skills
	Excellent command of English (oral and written) and good command of French and/or Spanish


	Computer literacy
	Good working knowledge of Microsoft Word, Microsoft Excel, and Pagemaker 


	Internship-related experiences
	Applicants are not required to have professional work experience for this position. However, work experience in relevant areas including volunteer work is an asset.


	Additional skills/requirements


	· Strong interest in learning new approaches to post-conflict reconstruction

· Willingness to learn new subjects

· Ability to learn new subjects

· Ability to adapt to constantly changing working environment

· Good inter-personal communication skills

· A good team player

· Ability to work in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity
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