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	Detailed description of the internship project(s);

tasks assigned


	I.
BACKGROUND

The Labor Markets Unit (SCL/LMK) within the Social Department (SCL) of the Vice-Presidency for Sectors and Knowledge (VPS) of the Inter-American Development Bank is responsible for Bank operations and policies in the sector of labor markets with the objective of applying high quality research and analysis directly into operations. 

During the 2009, SCL/LMK has begun to invest resources in an effort to answer two crucial topics for policy makers: i) how to cover labor force from unemployment risks; and  ii) how to adapt current training systems to those based on permanent education and training based on labor competences. 

Over sixty years ago, Latin American and Caribbean countries began to enact a series of labor laws designed to protect workers from arbitrary dismissal and provide severance compensation for dismissal. In most LAC countries, governments used hiring and firing regulations to protect workers against the risk of unemployment by making dismissal more difficult or by mandating high financial compensation in case of dismissal. However, protecting jobs rather than workers can have important adverse social and productivity effects. 

Unemployment risks are related to the probability of involuntary job loss, the duration and nature of unemployment (e.g., the effects of reemployment prospects) and the possible loss of income associated with obtaining a job with a lower wage than the job before unemployment. 

At the same time, globalization and continuous changes in the production processes and technology makes it necessary that people have available tools which allows them to insert and/or adequately perform in the labor market during their active lives. Thus, it is required to have mechanism that enables: i) to identify the needs of training in labor skills of active people; ii) to offer training in general and specific labor skills, with quality and that responds to the requirements made by the labor demand; and iii) to certify the labor skills that people already have and those that are acquiring it. The access to these mechanisms for all individuals must be secured as well, particularly for those who have less economic resources and/or present bigger employability limitations.   

In year 2010, SCL/LMK will launch a applied research and economic policy agenda focused on the articulation of both issues. In other words, the main objective is to analyze and study how to articulate active and passive labor market policies in order to maximize the impact of these policies while gaining efficiency. For instance, one fundamental question which needs analytical and quantitative answer is how to articulate unemployment insurance with training, not only for formal workers but also for the informal ones. 

The proposed agenda will provide SCL/LMK the possibility of contributing to policy makers with technical support based on appropriate evidences and the information generated will contribute to IDB’s studies, dialogues with member countries, as well as to the design of future operations. 

II.
OBJECTIVE
The main objectives of the internship will be to give the intern first-hand experience working on Labor Market issues, while assisting the economists and labor market specialists who work in Labor Markets themes in specific activities related to unemployment risks, and permanent training based on labor competences. 

The specific objectives of this internship will be to help the intern understand the Bank, its policies and daily work in a deeper way. The interaction with economists and labor market specialists of the Bank will help the intern to understand: 

1. How the Bank works in the area of Labor Markets.

2. How to work effectively in an interdepartmental effort (SCL/LMK will interact and coordinate with RES and other divisions such as SPD; SCL/EDU and SCL/SPH). 

3. How to work effectively in an interdisciplinary arena. 

In this sense, SCL/LMK has identified a research project (about the articulation of active and passive labor policies), which can be one where the candidate can contribute and benefit at the same time, learning about the existing literature devoted to labor areas such as informality, unemployment risks, labor contracts, and helping to develop a study in one of these areas.

III. ACTIVITIES

The intern will work closely with the members of the SCL/LMK team in preparing the deliverables and performing the activities listed below.

· One week after initiation of activities, the intern will work with SCL/LMK team leader(s) and present to them a work plan of activities to be performed during the internship.

· Intervention in working group discussions about Labor Market issues (interdepartmentally);

· Collaboration with the Labor Markets Team at SCL/LMK on the research project described above;

· Learning from the analysis of selected literature on the selected labor area.

· Generation of quantitative and qualitative evidence and reviewing successful experiences.

· Contributions to develop policy options, policy recommendations, and proposals to needy future studies, evaluations and pilots. 

· Prior to the conclusion of the contract, the intern will be asked to prepare a final report outlining activities undertaken, accomplishments, conclusions and recommendations related to the objectives of the internship.

	Training components and 

learning elements
	See above

	Participation in missions or

training courses
	

	Additional comments
	


Required Qualifications

	Academic qualification

(student, B.A., M.A.)
	Candidate must hold at least a Bachelor degree in economics.


	Subjects
	Economics

	Language Skills
	The intern must have a good command of at least two of the official languages of the Bank.

	Computer literacy
	strong skills in the use of Stata (statistical package)

Excel, Word

	Internship-related experiences
	The intern should preferably have experience in the area of Labor Markets and Econometrics; have worked using Household Surveys of the Region.

	Additional skills/requirements
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