DAAD
  
                                                                    Studienstiftung des deutschen Volkes
Carlo Schmid Programme

for Internships in International Organisations and EU Institutions

Placement Offer 2010/2011

Reference No.: ESA1, Noordwijk – Human Resources Advisor

	Name of host organisation
	European Space Agency 
ESTEC establishment (based in Noordwijk, the Netherlands)

	Internship Coordinator


	Fiona Walsh
Head of ESTEC Recruitment Service &

Human Resources Advisor

	Address


	ESTEC - European Space Agency

Keplerlaan 1 - P.O. Box 299

2200 AG  Noordwijk ZH, The Netherlands

	E-mail
	

	Homepage
	www.esa.int


Placement Offer

	Dates/duration
	01.09.2010 – 31.01.2011; 5 months 

	Supervisor
	Fiona Walsh

Head of ESTEC Recruitment Service &

Human Resources Advisor

	Detailed description of the internship project(s);

tasks assigned


	ESA's purpose is to provide for, and to promote, for exclusively peaceful purposes, cooperation among European States in space research and technology and their space applications, with a view to their being used for scientific purposes and for operational space applications systems. 

ESA is an international organisation with 18 Member States that coordinates the financial and intellectual resources of its members. ESA’s role is to draw up the European space programmes designed to find out more about Earth, its immediate space environment, our Solar System and the Universe. Our Member States include: 

Austria, Belgium, Czech Republic, Denmark, Finland, France, Germany, Greece, Ireland, Italy, Luxembourg, the Netherlands, Norway, Portugal, Spain, Sweden, Switzerland and the United Kingdom. Canada takes part in some projects under a Cooperation agreement. 
There are around 2000 staff working for ESA, from all the Member States and include mainly scientists and engineers, but also information technology specialists and administrative personnel.
ESA hires staff who are nationals from our Member States. Based on the concept of geographical return some countries are under-represented and others are over-represented.  Germany happens to be one of the countries that is currently under-represented.
The nature of the internship would be to evaluate the socio economic and environmental reasons why an insufficient number of German nationals apply to positions within ESA.  The intern should evaluate the promotional efforts already undertaken within ESA’s Human Resources Department. 
The incumbent would be expected to organise a series of individual meetings with internal experts both within and outside the Human Resources Department to gather the relevant background and information. The ultimate output of the internship would be to provide recommendations regarding how ESA can improve upon its current efforts as an employer to attract more German nationals to apply. 

	Training components and 

learning elements
	Insights into how an international organisation expends its Human Resources efforts in attracting and retaining human capital talent. 

	Participation in missions or

training courses
	Training courses could include language courses, Basics of Spacecraft Design, and numerous information sessions on several fascinating tropics related to space research and technology.  

	Additional comments


	


Required Qualifications

	Academic qualification

(student, B.A., M.A.)
	Recently graduated or in final year of Masters Level qualifications, in Business, Human Resources, International Relations etc. 

	Subjects
	Human Resources or Organisational Management courses would be ideal. 


	Language Skills
	Proficiency in written and verbal English is mandatory. Above-average knowledge of one of ESA’s members’ states is an asset. 

	Computer literacy
	Proficiency in the Microsoft package: Word, PowerPoint, Excel 


	Internship-related experiences


	Any previous internship will be considered favourably. 

	Additional skills/requirements


	· Excellent written skills in English
· Ability to review and interpret ESA rules and procedures related to Recruitment
· Strong organisational and time management skills. 
· Strong work ethic and flexibility
· High degree of self motivation, energy and the ability to work both independently. 
· Positive attitude, maintaining ESA’s professional reputation. 
· A resourceful approach to problem solving is important. 
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